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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.
On May 31, 2019, Kenneth Asbury notified CACI International Inc (the “Company”) of his intention to resign as President and Chief
Executive Officer of the Company and resign from the board of directors of the Company (the “Board”) effective June 30, 2019.
To support a smooth and efficient transition, effective July 1, 2019, Mr. Asbury will assume the role of Special Advisor to the
Executive Chairman of the Board.
On June 3, 2019, the Board appointed John Mengucci, the Company’s Chief Operating Officer, to the position of President and Chief
Executive Officer of the Company effective July 1, 2019. The Board also appointed Mr. Mengucci as a director of the Company
effective July 1, 2019.
Mr. Mengucci, 56, joined the Company in February 2012 as Chief Operating Officer for U.S. Operations and has served as the
Company’s Chief Operating Officer since July 2012. Prior to joining the Company, Mr. Mengucci served as President of Lockheed
Martin Corporation’s Information Systems and Global Solutions - Civil Product Line from 2010 through 2012 and President of
Lockheed Martin Corporation’s Information Systems and Global Solutions – Defense Line from 2007 through 2010.
There was no arrangement or understanding pursuant to which Mr. Mengucci was selected as an officer or director of the
Company. There are no family relationships between Mr. Mengucci and any director or executive officer of the Company, or any
person chosen by the Company to become a director or executive officer. There are no related party transactions of the kind
described in Item 404(a) of Regulation S-K in which Mr. Mengucci was a participant.
The Board approved an Employment Agreement in connection with Mr. Mengucci’s appointment as President and Chief Executive
Officer of the Company. Under the terms of the agreement, Mr. Mengucci will receive a base salary of $950,000 and an incentive
bonus target, which is based upon achievement of Company profitability, revenue, and other operational goals, of $1,275,000. Also
under the agreement, assuming a termination event (termination by the Company without cause as defined in the agreement or a
resignation by Mr. Mengucci for “good reason” as defined in the agreement) occurs, Mr. Asbury will receive a severance payment
equal to 24 months base salary, continued participation in the Company’s health care coverage for a one-year period, and any bonus
amounts due to him that would otherwise be payable under the annual incentive program for the fiscal year of termination. If a
termination event occurs within 180 days prior to or one year following a change of control of the Company, Mr. Mengucci will
receive a termination payment equal to 24 months base salary, continued participation in the Company’s health care coverage for a
one-year period, and two times his average bonus payments for the five fiscal years immediately preceding the termination, and any
bonus amounts due to him that would otherwise be payable under the annual incentive program for the fiscal year of termination. The
Company also finalized the Supplemental Executive Retirement Plan that was offered to Mr. Mengucci in 2012 and provides certain
benefits to offset the loss of benefits from Mr. Mengucci’s previous employers.
Effective July 1, 2019, DeEtte Gray, the Company’s President, U.S. Operations, will serve as President, Business and Information
Technology Solutions Sector.
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